Principles of Adult Learning[footnoteRef:1] [1:  Adapted from Teaching and Learning, Queens University.] 

Not all people learn the same way. The chart below summarizes the principles of adult learning.

	Principle
	Application


	Adult will learn based on their
previous experiences

	· Connect life experiences and prior learning to new information.
· Draw out participants’ experience and knowledge relevant to the topic to promote transference of learning.
· Relate concepts directly to the participants’ experience.
· 

	Adults are autonomous and self-directed

	· Involve your participants in the learning process.
· [bookmark: _GoBack]Act more like a facilitator, guiding your participants to their own knowledge rather than someone who just supplies the learner with the facts.
· 

	Adults are goal-oriented
	· Clearly define the elements of your education program.
· Clearly show how the elements in your program will help participants reach their goals.
· 

	Adults are relevancy oriented and practical

	· Learners must see a reason for learning something.
· Make it applicable to their work or other responsibility of value to them, “WIFM-what’s in it for me”.
· 

	Adults need to be respected
	· Acknowledge the experience that adult participants bring into the learning environment.
· Treat your learners as equals in experience and knowledge.
· Allow your learners to voice their opinions freely.
· 

	Adults learn best when they are active participants in the learning process

	· Limit the amount of lecturing done in the classroom.
· Provide opportunities for sharing of experiences, questions and exercise that require participants to practice a skill or apply knowledge.
· 

	Not all adults learn the same way
	· Accommodate different learning styles by offering a variety of training methods at their own pace.
· Use visual, auditory and kinesthetic techniques.
· 

	Adults learn more effectively when given timely and appropriate feedback
	· Provide opportunity for feedback from themselves, peers and the education evaluations.
· Offer reinforcement of the learning.
· 

	Adults learn better in an informal environment
	· Promote group interaction.
· 




